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A G R E E M E N T  
By and Between
PHARMACISTS AND RETAIL DRUG STORE EMPLOYEES 
UNION LOCAL NO. 330, R.C.I.A.
and
SEATTLE-KING COUNTY PHARMACEUTICAL SOCIETY
and
THE GREATER SEATTLE RETAIL DRUG ASSOCIATION, INC.
Signed: March 14, 1969 
Effective: October 1, 1968
To: September 30, 1970
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A G R E E M E N T
By and Between
PHARMACISTS AND RETAIL DRUG STORE EMPLOYEES 
UNION LOCAL NO. 330, R.C.I.A.
and
SEATTLE-KING COUNTY PHARMACEUTICAL SOCIETY
and
THE GREATER SEATTLE RETAIL DRUG ASSOCIATION, INC.
THIS AGREEMENT, mutually entered into by and between the Pharmacists and Retail 
Drug Store Employees Union, Local No. 330 R.C.I.A. of Seattle and vicinity, here­
inafter called the Union and the Seattle-King County Pharmaceutical Society and 
The Greater Seattle Retail Drug Association, Inc., for and on behalf of the indi­
vidual Employer members of each.
WITNESSETH: That for the mutual benefit of the parties hereto it is hereby ex­
pressly understood that the following shall be the scale of wages, the limitation 
of hours and the rules and working conditions to be observed by both parties to 
this Agreement.
SECTION I 
RECOGNITION
1. The Employer agrees to recognize and hereby does recognize the Union as the 
sole and exclusive collective bargaining agent for, and this Agreement shall 
apply to, all persons employed who are engaged in selling or handling merchandise, 
and all other employees not upon the effective date of this Agreement under a signed 
Agreement with any other Union. Notwithstanding the above by mutual agreement be­
tween the Employer and the Union, employees of particular departments may be repre­
sented by the Unions normally representing those crafts in the area.
2. The Employer further agrees to not recognize, deal with, or enter into contrac­
tual relations either oral or written, with any other labor organization, agent, 
individual or group concerning rates of pay, hours, or other terms and conditions 
of employment for any employees included in the bargaining unit hereinabove de­
scribed.
3. Hereafter, every store opened by the Employer in King or Snohomish Counties, 
which handles drugs, drug sundries and other merchandise presently handled by the 
Employer under this Agreement, shall be considered an extension of the Employer's 
operations, and shall automatically be covered by this Agreement.
4. No Employer shall enter into any Agreement or arrangement with an employee or 
establish any rule or regulation which is contrary to or inconsistent with the pro­
visions or purposes of this Agreement. In the event an arrangement, differing 
from but not contrary or inconsistent to this Agreement is made, it must be in 
writing and signed by the Employer and employee and approved by the Union.
■ Pharmacists & Drug Clerks #330 -2-
5. Both the Employer and the Union agree to consider and not to raise unreasonable 
objections to requests for such arrangements by either Employer or the Union. In 
the event such an arrangement is desired and if no agreement is reached in ten (10) 
days, it may be settled by arbitration as provided for in Section XXI of this Agree­
ment.
SECTION II 
UNION SECURITY
1. It shall be a condition of employment that all employees of the Employer 
covered by this Agreement who are members of the Union in good standing on the 
effective date of this Agreement, shall remain members in good standing, and those 
who are not members on the effective date of this Agreement shall, on the thirtieth 
(30th) day following the effective date of this Agreement, become and remain mem­
bers in good standing in the Union. It shall also be a condition of employment that 
all employees covered by this Agreement and hired on or after its effective date 
shall, on the thirtieth (30th) day following the beginning of such employment, be­
come and remain members in good standing in the Union. For the purpose of this 
Section, the execution date of this Agreement shall be considered as its effective 
date.
2. The Employer agrees not to keep in his employ, in the classifications listed 
herein anyone whose membership in the Union has terminated because of the failure 
to tender periodic dues or initiation fees uniformly required as a condition of 
acquiring or retaining membership in the Union.
3. Any new employee failing or refusing to secure membership in the Union as 
provided above shall, upon demand of the Union, be released from the employ of 
the Employer.
4. The Employer agrees to deliver to each new employee a notification kit from 
the Union outlining the provisions of this Agreement and to send attached postcard 
properly filled out to the Union. These notification kits, including self-addressed 
postage-paid postcard, shall be supplied by the Union to the Employers.
5. The Employer shall be the judge as to the competency of his employees and con­
tinuity of employment shall be based upon the Employer's judgment of the merit 
and ability of the individual employee, provided that such judgment shall be 
fairly and reasonably exercised and provided however, that no employee shall be 
discharged or discriminated against for any Union activity or for performing 
service on a Union committee outside of business hours, or for reporting to the 
Union the violation of any provision of this Agreement.
6. The Employer agrees upon request to make available to the Union quarterly a 
copy of the list of employees from which his quarterly unemployment compensation 
report is compiled and their respective wage rates of preceding months. Upon 
request, this list shall be furnished within 10 days.
7. The Employer agrees to make available to the Union representative upon request 
payroll records of hours worked and wages paid as required by law.
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8. All work and services connected with, or incidental to the operation of the 
Employer's retail establishment, pertaining to the handling and selling of mer­
chandise offered for sale to the public, shall be performed only by employees 
within the appropriate unit as defined in this Agreement.
9. Access for Union Representative. Representatives of the Union shall continue 
to be permitted to contact the employees on the job to make proper investigation 
for the purpose of determining that this Agreement is being complied with by the 
Employer and for the presentation and handling of grievances, provided the Union 
shall not interfere with a clerk waiting on a customer and shall not unreasonably 
interfere with the conduct of business.
SECTION III 
WORK WEEK
1. The Pasic Straight-Time Work Week shall consist of forty (40) hours, five 
(5), eight (8) hour days within the calendar week. Work schedules shall be 
arranged so that employees will not be required to work more than six (6) con­
secutive days without a day off except in case of unexpected emergency beyond the 
control of the Employer, or except as provided in paragraph 5(b) of this Section.
It is the purpose of this Agreement to establish a five (5) day, forty (40) hour 
work period in the calendar week.
2. The Basic Straight-Time Workday shall consist of eight (8) hours, to be worked 
within nine (9) consecutive hours, with a scheduled uninterrupted meal period not 
less than one half nor more than one hour at approximately the middle of the work­
day. (Exception see Section XI, Paragraph 3.)
3. Overtime is defined as: All work (including inventory work) in excess of the 
hours heretofore specified. Overtime shall be figured to the closest 1/10 of an 
hour. Any employee whose hourly shift has been completed before the closing time 
of the store shall discontinue doing any further work at the completion of his 
hourly shift, unless the manager or Employer requests further services of said 
employee. Then the employee shall be entitled to overtime.
4. Overtime pay shall be at the rate of one and one-half (1%) times the employee's 
regular rate of pay, except when daily overtime work is performed on premium hours 
or on holidays. The overtime pay therefore shall be one and one-half (1%) times 
the applicable premium hour or holiday rate of pay as specified in this Agreement.
5. Premium Hours. (a) All work performed before 7:00 A.M. or after 10:00 P.M. 
shall be premium time and shall be paid for at the rate shown on the rate of pay
schedule.
(b) All work performed on an employee's eleventh (11th) consecutive workday and 
any consecutive day thereafter shall be premium time and shall be paid for at the 
rate of double (2) time. This may be waived for pharmacists and male clerks, by 
mutual agreement by Employer, employee and the Union, provided however, the em­
ployee will not be discriminated against for resonable refusal. It is the intent 
of this provision that back to back scheduling shall only be done where necessary 
when making shift changes or acceptable in the best interests of both the employee 
and Employer. In no instance shall this be used to defeat the intent of Section 
III, Paragraph 1.
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(c) Sunday. Effective April 1, 1969, all work performed on Sunday by Clerk 
classifications will be compensated for at the rate of time and one-half (1%) the 
regular straight-time rate. Effective April 1, 1969. every pharmacist reporting 
for work shall receive two (2) hours report pay at his regular rate of pay in 
addition to his pay for all hours worked.
(d) Sunday. No employee shall suffer loss of pay because of work on Sunday.
6. Work Schedule. (a) It is agreed that the Employer will make work schedules 
available to employees forty-eight (48) hours before the start of the work week.
It is understood and agreed that the established work schedule may be changed as 
required by unexpected emergencies in the store. The work schedule will designate 
the employee's day off.
(b) All employees shall be guaranteed work as scheduled or pay at applicable 
rates in lieu thereof, on each day that they report to and remain available for 
work as scheduled by the Employer, unless proper notice as herein defined is given,
7. There shall be no split shifts worked by any employee.
8. Part-time shifts shall be assigned for periods of not less than four (4) 
consecutive hours and shall be compensated for at the rates listed.
9. Pre-designated Day Off Guarantee. Any employee called for work on his pre­
designated day off, as established in the work schedule provisions, shall be 
guaranteed eight hours work at the overtime rate of pay if the employee is avail­
able for eight hours, with the exception that this clause shall not apply if,
in order to cover the store, the employee is required to work in the event of 
emergency and no regular relief help is available.
10. Rotation of Work, Pharmacists & Salespersons. The Employer shall rotate 
five (5) day full-time pharmacists and salespersons on night and Sunday work, 
except where such rotation adversely affects the Employer's operation.
SECTION IV 
HOLIDAYS
1. New Year's Day, Washington's Birthday, Memorial Day, Fourth of July, Labor 
Day, Thanksgiving Day and Christmas Day shall be observed as holidays. In the 
event a holiday falls on Sunday, it shall be observed on the following Monday, 
with the exception of Christmas which shall always be observed on December 25th. 
All work performed on holidays shall be paid for at the rate of time and one-half 
except for Christmas which shall be paid for at the rate of double time.
2. Full Time Employees. If an employee does not work the holiday, he shall re­
ceive a full day's pay at his regular rate of pay. If an employee works on a 
holiday, in addition to the above pay he shall receive for all hours worked on 
the holiday (except Christmas) pay at the rate of one and one-half (1%) times 
his regular rate of pay. For all work performed on Christmas he shall be paid at 
the rate of twice his regular rate of pay in addition to the holiday pay granted 
above.
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3. Regular Part-Time Employees. Regular part-time employees, not working the holi 
day, but on duty the employees scheduled working day before and the scheduled 
working day after the holiday, if scheduled, shall receive holiday pay according 
to the hours worked in the holiday week as follows:
Hours Worked Holiday Pay
32 or more 8 
28-31 7 
24-27 6 
20-23 5 
16-19 4 
12-15 3 
Up to 11 2
If a regular part-time employee works on a holiday, in addition to the above pay, 
he shall receive for all work performed on the holiday (except Christmas) pay 
at the rate of one and one-half (1%) times his regular rate of pay. For all work 
performed on Christmas he shall be paid at the rate of twice his regular rate of 
pay in addition to the holiday pay granted above.
4. It is understood that any week in which a holiday falls shall be a thirty-two 
(32) hour, four day week. However, the fifth day other than the holiday if worked, 
will be paid at straight time hourly rates with the exception that this will not 
apply if an employee is regularly working in excess of five days. Then, all work 
performed in excess of 32 hours or four days during such holiday week shall be 
paid at the overtime rates.
5. Regular scheduled full or part-time employees shall be given the first oppor­
tunity to work the holidays.
6. No employee shall receive less pay in a holiday week because of the application 
of these holiday provisions.
SECTION V 
VACATION
1. Employees with one continuous year's service with one Employer shall receive 
a minimum of one (1) continuous week's vacation with full pay; provided, however, 
that any employee upon termination after ten (10) months' continuous employment 
shall be entitled to five (5) day's vacation pay. All employees with two year's 
continuous service with one Employer shall receive a minimum of two (2) consecutive 
week's vacation annually with full pay. All employees with ten (10) year's contin­
uous service with one Employer shall receive an additional week's vacation, a total 
of three (3) weeks.
2. A week's full pay shall consist of the employees' usual weekly pay including 
overtime regularly irorked.
3. The time of vacation will be determined by the Employer. Employees must be 
informed of the time their vacation is to occur at least two weeks in advance.
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Also, the sale by the Employer of his business shall not relieve such Employer of 
the obligation to his employees for accrued vacation period to the date of sale.
4. Accrued Vacation. It is further provided that if a regular employee who has 
completed one year's continuous employment with the same Employer terminates before 
his next vacation period, vacation pay shall accrue at the rate of one day for each 
full month worked, not to exceed ten days per year, for which no vacation has yet 
been granted. For a regular employee after nine (9) years' continuous service, 
vacation pay shall accrue at 1% days per month.
5. Accrued Vacation, Part-Time. Regular part-time employees shall accrue vaca­
tion time as follows: During first year of service and after completion of ten (10) 
months of continuous service, one (1) hour vacation pay for each fifty (50) hours 
worked. During the second year's employment and thereafter through the ninth (9th) 
year, two (2) hour's vacation pay for each fifty (50) hours worked. During the tenth 
(10th) year of service and thereafter, three (3) hour's vacation pay for each fifty 
(50) hours worked.
6. Any temporary lapse in employment, up to forty-five (45) days, because of ill­
ness shall not affect the continuity of employment for vacation purposes. After 
an illness of forty-five days the Employer may reduce the employee's vacation by 
the ratio which the days off in excess of forty-five (45) bears to the total vaca­
tion year. If requested, the employee shall supply to the Employer a certificate 
from a qualified physician attesting to the employee's illness.
7. Vacation may not be waived by employees nor may extra pay be received for work 
during that period; provided, however, that by prior mutual agreement between
the Employer, the employee and the Union, this provision may be waived.
8. Vacations may not be cumulative from one year to another.
9. If a holiday named under Section IV of this agreement falls within the vaca­
tion period of any employee, he shall be granted an additional day off with full 
pay or a day’s pay in lieu thereof.
10. Vacation compensation shall be paid at the beginning of the vacation period.
SECTION VI 
LEAVE OF ABSENCE
1. Emergency Leave. Any employee may take an emergency leave of absence not to 
exceed two (2) weeks in the event of certified, serious illness or injury of the 
employee, or serious illness, injury or death in the employee's immediate family 
without prior notice; provided that the employee makes every reasonable effort to 
notify the Employer within twenty-four hours of the commencement of said leave.
2. For Pension Administration Purposes. Authorized Leave. To comply with provisions 
of the Pension Agreement, the Employer may grant leave of absence not to exceed
one year. Such leave shall be reported on the pension report turned in by the Em­
ployer for the last month the employee worked. There will be no extension of 
leave without approval of the Pension Board of Trustees. For pension administration 
purposes, the Employer shall, when an employee leaves his employ, note on the 
pension report forms one of the following reasons therefore:
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(a) Terminated
(b) Approved leave of absence
(c) Disability absence
(d) Military Duty
(e) War time relocation law or regulation
(f) Pregnancy
(g) Employment in the Seattle-King County drug store industry as an Employer, or 
in a position not covered by the Collective Bargaining Agreement.
(h) Service as an elected Union official
(i) Death
SECTION VII 
HEALTH & WELFARE
1. Beginning January 1, 1969, based upon December, 1968, hours, the Employers party 
to this Agreement shall pay fourteen cents (14c) per compensable hour into the 
Seattle-King County Retail Drug Employees Trust Fund on account of each member of 
the bargaining unit. Each eligible employee desiring dependent coverage shall 
authorize their Employer to deduct from their wages the sum of $4.10 per month for 
dependent spouse and all dependent children from date of birth to their nineteenth 
birthday and/or the sum of $6.40 per month for each dependent child nineteen years 
of age or over. The Employers shall transmit the dependent premium with their 
regular contributions. These monies shall be used by the Trustees of the Seattle- 
King County Retail Drug Employees Trust Fund to purchase and administer a Hospital, 
Medical, Surgical, Group Life, Accidental Death and Dismemberment and Weekly Indem­
nity Benefit Program for eligible employees and their dependents. Employer contri­
butions shall be computed monthly and the total amount due for each calendar month 
shall be remitted in a lump sum not later than ten (10) days after the last day of 
each month.
2. Administration. The Health and Welfare Fund is administered by a Board of 
Trustees, three of whom are selected by the Seattle-King County Pharmaceutical 
Society and the Greater Seattle Retail Drug Association, Inc., representing the 
Employer, and three selected by the Union. The Health and Welfare Plan and Declar­
ation of Trust of this Health and Welfare Fund is known as Appendix A of this Agree­
ment.
3. All provisions of the Trust Fund are approved by the Internal Revenue Bureau.
The Trust Fund is administered in a manner prescribed by the Trustees.
4. The Employer agrees to furnish such data as may be required by the Trustees in 
administering and carrying out the provisions of the Plan.
5. Should an employee regularly covered fail to work 80 hours or more in any month 
for any reason other than paid vacation, such employee shall have the option of 
paying the premium for the following unqualified month from his or her own funds 
through the Union Office.
6. Damages For Non-payment. Insofar as payments by the individual Employer into 
this Fund are concerned, time is of the essence. The parties recognize and ack­
nowledge that the regular and prompt payment of amounts due by individual Em­
ployers to this Fund is essential to the operation of the Trust and the provision
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of benefits under the Health and Welfare Plan and that it would be extremely 
difficult, if not impracticable, to fix the actual expense and damage to this 
Fund and to the covered employee which will result from the failure of an indi­
vidual Employer to make such monthly payments in full within the time provided. 
Therefore, it is agreed that the amount of damage resulting from such failure to 
make contributions hereunder before the twenty-fifth (25th) day of the month in 
which they are due shall be, by way of liquidated damages and not as a penalty, 
the sum of ten dollars ($10.00) for each such failure to pay in full within the 
time provided or ten per-cent (107») of the amount due and unpaid whichever is the 
greater, which amount shall become due and payable to this Fund at the principal 
office of this Fund upon the day following the twenty-fifth (25th) day of the 
month in which such delinquency occurred, and shall be added to and become a 
part of said amount due and unpaid and the whole thereof shall bear interest at 
the rate of seven per-cent (7%) per annum until paid. If any individual Em­
ployer defaults in whole or in part in the payment of any payments due this Fund, 
in addition to the amount due and the liquidated damages provided for in this 
Section, there shall be added to the obligation of the defaultor all reasonable 
expenses incurred by this Fund in the collection of the same, including but not 
limited to reasonable attorneys and accountant fees, costs of attachment bond and 
court costs.
7. It shall be the duty of the Trustees of the Fund to enforce collection of 
payments due the Fund from individual Employers and in the event of legal action, 
the venue shall be laid in King County, Washington.
8. In addition to the foregoing, it shall not be a violation of this Collective 
Bargaining Agreement for the Union to take economic, or other appropriate action, 
against a delinquent individual Employer.
SECTION VIII 
DENTAL
1. Beginning October 1, 1969, based upon September hours, the Employers party to 
this Agreement shall pay seven cents (7c) per compensable hour (maximum of one- 
hundred seventy-three (173) hours per month per employee) into the Retail Clerks 
Welfare Trust on account of each member of the bargaining unit, for the purpose 
of purchasing and administering a Dental Plan for each covered employee and 
eligible dependents. Employer contributions shall be computed monthly and the 
total amount due for each calendar month shall be remitted in a lump sum not later 
than ten (10) days after the last day of each month.
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SECTION IX 
RETIREMENT
_ o_
1. Payments Required. Until January 1, 1969, the Employer agrees to pay into the 
Seattle-King County Pharmacists and Retail Drug Store Employees Retirement Trust 
Fund the sum of nine cents (9q) for each hour any employee within the bargaining 
unit is compensated for, including holiday and vacation hours. The Employers 
will increase their contributions to the Trust Fund from nine cents (9c) to ten 
cents (10c) per hour effective January 1, 1969; and from ten cents (10c) to fifteen 
cents (15c) per hour effective July 1, 1970. Said payments shall be made by the 
tenth day of each following month and failure to make such payments in the time and 
manner described shall constitute a breach of this Labor Agreement.
2. Administration. The Retirement Fund is administered by a Board of Trustees, 
three of whom are selected by the Seattle-King County Pharmaceutical Society and 
the Greater Seattle Retail Drug Association, Inc., representing the Employer, and 
three selected by the Union. The Retirement Plan and Declaration of Trust of this 
Retirement Fund is known as Appendix A of this Agreement.
3. All provisions of the Trust Fund are approved by the Internal Revenue Bureau. 
The Trust Fund is administered in a manner prescribed by the Trustees.
4. The Employer agrees to furnish such data as may be required by the Trustees 
in administering and carrying out the provisions of the Plan.
5. Damages For Non-payment. Insofar as payments by the individual Employer into 
this Fund are concerned, time is of the essence. The parties recognize and ac­
knowledge that the regular and prompt payment of amounts due by individual Em­
ployers to this Fund is essential to the operation of the Trust and the provision 
of benefits under the Pension Plan and that it would be extremely difficult, if 
not impracticable, to fix the actual expense and damage to this Fund and to the 
covered employee which will result from the failure of an individual Employer to 
make such monthly payments in full within the time provided. Therefore, it is 
agreed that the amount of damage resulting from such failure to make contributions 
hereunder before the twenty-fifth (25th) day of the month in which they are due 
shall be, by way of liquidated damages and not as a penalty, the sum of ten dollars 
($10.00) for each such failure to pay in full within the time provided or ten 
per-cent (107.) of the amount due and unpaid whichever is the greater, which amount 
shall become due and payable to this Fund at the principal office of this Fund 
upon the day following the twenty-fifth (25th) day of the month in which such 
delinquency occurred, and shall be added to and become a part of said amount due 
and unpaid and the whole thereof shall bear interest at the rate of seven per-cent 
(77.) per annum until paid. If any individual Employer defaults in whole or in 
part in the payment of any payments due this Fund, in addition to the amount due 
and the liquidated damages provided for in this Section, there shall be added to 
the obligation of the defaultor all reasonable expenses incurred by this Fund in 
the collection of the same, including but not limited to reasonable attorneys and 
accountant fees, costs of attachment bond and court costs.
6. It shall be the duty of the Trustees of the Fund to enforce collection of 
payments due the Fund from individual Employers and in the event of legal action, 
the venue shall be laid in King County, Washington.
7. In addition to the foregoing, it shall not be a violation of this Collective 
Bargaining Agreement for the Union to take economic, or other appropriate action, 
against a delinquent individual Employer.
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SECTION X 
JURY DUTY PAY
1. After their first year of employment, employees who are regularly employed 80 
hours or more per month who are called for service on a superior court or federal 
district court jury shall be excused from work for the days on which they serve, 
and shall be paid the difference between the fee they receive for such service 
and the amount of straight-time earnings lost by reason of such service up to a 
limit of eight (8) hours per day and forty (40) hours per week; provided however, 
an employee called for jury duty who is temporarily excused from attendance at 
court must report for work if sufficient time remains after such excuse to permit 
him to report to his place of work and work at least one-half (^ ) of his normal 
work day. In order to be eligible for such payments, the employee must furnish a 
written statement from the appropriate public official showing the date and time 
served and the amount of jury pay received.
SECTION XI
GENERAL CONDITIONS AND DEFINITIONS
1. The Pharmacist shall have full authority as to determining what is ethical and 
legal in regard to all prescription and restricted drug merchandise. At no time 
shall the Pharmacist be required to perform an illegal act.
2. There shall be a Head Pharmacist in every prescription department. The Re­
gistered Pharmacist store owner may be considered the Head Pharmacist if he is 
active in operating the store, provided, however, that in no event shall a regis­
tered store owner be considered the Head Pharmacist in more than one store. There 
shall be a Head Pharmacist or Head Salesperson in each store or department of a 
store in which four (4) or more regular full time pharmacists and/or salespersons 
(exclusive of store helpers) are employed under the jurisdiction of this Union.
The manager of such stores shall not be required to be a member of the Union, 
provided however, no pharmacist-manager scheduled to work a regular scheduled 
shift shall be paid less than the Head Pharmacist rate for the hours scheduled as 
a pharmacist.
3. In the event it is necessary, in order to comply with the state law, for a 
pharmacist to be present and on call in the store when no relief is available 
during his lunch period, he or she shall be paid for such time and allowed to eat 
in the store on Employer's time.
4. A graduate pharmacist shall be paid on his applicable pharmacist's rate whether 
working on the prescription case or in any other department of the store.
5. Experience for Pharmacist. Any experience recognized by or acceptable to
the Washington State Board of Pharmacy must be considered, provided, however, any­
thing to the contrary herein notwithstanding, a Pharmacist shall not be required 
to receive the wage scale for journeyman until he has had a minimum of twelve (12) 
months experience after graduation, and provided further, it shall be the duty of 
the Employer to require suitable evidence of qualifications to practice Pharmacy 
in Washington before they permit anyone to be in charge of the Prescription 
Department or to compound or dispense drugs on their premises. All Pharmacists 
employed as Registered Pharmacists must be registered in this State. Applicants
• Pharmacists & Drug Clerks #330 -11-
for reciprocity or examination from other states must complete all Washington 
State Board of Pharmacy requirements before being employed.
6. Experience for Non Pharmacists. Where an employee is hired in a department 
where comparable past experience is applicable, the past experience shall apply.
Past experience for employees who were formerly journeymen shall be applied as 
follows:
Those employees who have not worked for the past
0-2 years shall be considered journeyman.
2-4 years shall be considered 9 month apprentices.
4-6 years shall be considered 6 month apprentices.
6 years or over shall be considered new employee apprentices.
7. Any employee working on a regular schedule 37% hours or more per week shall 
be paid at the regular straight hourly rate of his or her classification. Part- 
time penalty of 10 cents per hour to apply up to and including the 37th hour.
8. Stores employing ten or more full-time employees under the jurisdiction of 
this Union (exclusive of store helpers or utility clerks) shall be entitled to 
an assistant manager who will be excluded from the unit.
9. For Head Salespersons, the Employer may negotiate with the Union for payment 
on a monthly basis, but this does not give the Employer the right to institute a 
monthly rate for any employee without first arriving at an Agreement with the Union.
10. Whenever any employee is required to work in more than one store during the 
same day, the time and expense of travel between such stores shall be fully 
compensated for.
11. No employee shall be required or expected to take time off in lieu of over­
time pay.
12. The Employer agrees to furnish each employee with a weekly wage statement, 
showing period covered, name of employee, hours worked, overtime (if any), total 
amount of wages paid, and to list deductions made.
13. No employee shall receive less than four (4) continuous hours' employment or 
equivalent compensation in any day ordered to report for work, compensation to 
begin at the time of reporting for duty.
14. It is understood that all claims for overtime or back pay must be made within 
ninety (90) days of the pay day such shortage appears, except that where there is 
evidence of continuous failure to pay the wages called for in this Agreement, the 
time limit shall be extended to one year.
15. Employees shall not be required to attend promotional, sales or other store 
meetings on their own time.
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16. Injury on the Job. When an employee is physically injured on the job, there 
shall be no deduction from the employee's pay for the day in which the employee 
was injured and reported for medical care; provided, however, that if after 
medical care the doctor releases the employee to return to work, the employee will 
be required to return and complete his scheduled shift. When such employee returns 
to work following the injury, and is certified as ready and able to perform all 
regular duties, but requires medical treatment as a result of the same injury,
the Employer shall adjust the work schedules without penalty to the Employer to 
provide both the time for medical care and the number of hours of work for which 
the employee is regularly scheduled.
17. Bonus Payments. All bonuses, discounts and commissions paid or given to the 
employee shall not be considered as wages, but are to be considered for the purpose 
of this Agreement as extra compensation over and above the minimum wage provided 
for in this Agreement. All bonuses, discounts, and commissions are at the option 
of the Employer and may be changed or discontinued at any time without notice. 
Bonuses, discounts and commissions shall not be used to defeat the wage provision 
of this Agreement.
13. New Contract. When a first contract is signed, the period of employment for 
vacation shall be measured from the last date of hire with the Employer.
19. Conditions of work for new Employees. During the period an employee is not 
a member of the Union, the regular wages for the classification of said employee 
and all other provisions of this Agreement shall apply.
20. For all employees, schedules shall be so arranged that any day in excess of 
five (5) hours must have a scheduled meal period preferably in the middle of the 
shift.
21. It is agreed that the Employer will pay charges incident to the hiring of 
employees which are incurred due to the requirements of the Employer, such as 
medical examinations, bonding and if such services are requested by the Employer, 
employment agency fees.
22. Regular rate of pay. Regular rate of pay shall normally be the rates stated 
in this Agreement, provided however, for any employees receiving in excess of the 
minimum herein provided, the regular rate of pay shall be the actual hourly rate 
of pay excluding bonuses and commissions.
23. No full-time employee shall be replaced by an apprentice at a lower scale 
of wages in the same classification. This provision shall not apply when an 
employee quits of his own accord or is discharged for proven inefficiency.
SECTION XII
WAGES AND JOB CLASSIFICATIONS
1. Salaried and Bi-monthly Personnel. Per the Employers request the Union agrees 
to handle these questions by addendum to Agreement between the Union and the compan­
ies involved as in the past.
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2. Employees Work Record. The Employer shall be responsible for payment for all 
hours worked and an employee shall only work those hours authorized by the Employe 
It is agreed that an accurate method shall be used for the recording of time of 
all employees by which the actual hours worked will be recorded.
FULL TIME WAGE SCALES FOR ALL EMPLOYEES (For Part-time, Add 10<? Per Hour)
Effective Effective Effective Effective
10/1/68 4/1/69 10/1/69 4/1/70
Head Pharmacists $5.50 $5.75 $6.00 $6.25
Registered Pharmacist
Journeyman 5.25 5.50 5.75 6.00
0-6 Months 5.00 5.25 5.50 5.75
Graduate Pharmacist
Over 12 Months 4.28-3/4 4.53-3/4 4.73-3/4 5.03-3/4
3-12 Months 3.91% 4.16% 4.41% 4.66%
4-3 Months 3.66% 3.91% 4.16% 4.41%
0-4 Months 3.03-3/4 3.28-3/4 3.53-3/4 3.78-3/4
Head Salesperson, Major 
Appliance Salesperson and 
Head Receiving and Shipping
Clerk 3.36 3.50 3.58
Department Head, Photo Equip­
ment Salesperson, Retail Re­
ceiving & Shipping Clerk and
Sales Specialist 2.95% 3.09% 3.14%
Stock Clerk, Senior Clerk 
and Student Interns
Journeyman 2.80% 2.94% 2.97%
9-12 Months 2.70% 2.84% 2.87%
6-9 Months 2.58% 2.72% 2.75 %
3-6 Months 2.35 2.49 2.52
0-3 Months 2.15 2.29 2.32
General Sales Clerk & Clerk Typist
Journeyman 2.53 2.67 2.709-12 Months 2.43 2.57 2.606-9 Months 2.31 2.45 2.483-6 Months 2.07% 2.21% 2.24%0-3 Months 1.87% 2.01% 2.04%
Utility Clerk 2.49% 2.63% 2.66%
Demonstrator 2.65% 2.79% 2.82%
Store Helper
(1st 624 Hours) 1.67% 1.81% 1.84%(2nd 624 Hours) 1.77% 1.91% 1.94%
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Apprentice clerks will receive an increase in pay after each three month full 
time period or if part time after each 520 hours as follows:
Journeyman.......................... 1 year (Over 2,080 hours)
9-12 Months......................... 1,561 hours to 2,080 hours
6-9 Months........................... 1,041 hours to 1,560 hours
3-6 Months............................. 521 hours to 1,040 hours
0-3 Months..................  0 hours to 520 hours
Special Night Scales: The scale for night stocking when the store is closed shall 
be that of a journeyman stock clerk or higher classification plus a 25q per hour 
premium. For work after 10:00 P.M. if the store is open, there shall be a premium 
rate of $1.00 per hour for Pharmacist and 50<? per hour for non-registered employees. 
This replaces time and one-half (1%) after 10:00 P.M.
Effective Effective
10/1/68 10/1/69
Warehouse Operations Separate From Retail Locations
Warehouse Receiving & Shipping Clerks 
Warehouse Workers
$3.40 $3.54
Experienced 3.29 3.43
2nd 90 days 3.20 3.34
1st 90 days 3.10 3.24
SECTION XIII
JOB CLASSIFICATION DEFINITIONS
1. Head Salesperson - A non-supervisory employee who is assigned authority by the 
Employer to direct and regulate the work of other employees in not more than one 
store. The Head Salesperson may also be required to attend to and be responsible 
for the collection of cash and receipts and/or the ordering of commodities to be 
offered for sale in the store.
2. Head Receiving and Shipping Clerk - A non-supervisory employee who is assigned 
responsibility by the Employer to be accountable for merchandise received or shipped 
and he/she may be assigned authority by the Employer to direct and regulate the 
work of the stock clerks in the receiving and shipping department. 907. of his 
work shall be connected with the stock room.
3. Major Appliance Salesperson - Sell refrigerators, stoves, washing machines, dish­
washers, T.V., and furniture. Applies when such merchandise is departmentalized
and salesperson is regularly assigned to such department.
4. Retail Receiving & Shipping Clerk - Receiving of incoming merchandise and shippin 
of outgoing merchandise, checking freight bills, filing claims for overcharges or 
damage, keeping necessary records and perform related work as assigned. This 
classification will be at the Department Head rate.
5. Department Head - A non-supervisory employee who is in charge of a major merchan­
dising department, normally having two or more other employees in the department.
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6, Photo Equipment Salesperson - A salesperson selling cameras, kodaks, lenses, 
photographic attachments and equipment and who is familiar with the various kinds 
of photographic equipment.
7. Sales Specialist - Applicable only in large stores where there is a highly 
specialized department where specialized knowledge is required.
3. Senior Clerk - A clerk that may work in any or all departments of the store and 
designated by management as being in training for a more responsible position.
9. Stock Clerk - Main duty is receiving and preparing merchandise for sale. This 
includes checking invoices, pricing, keeping records, moving merchandise to point 
of sale, stocking shelves, etc.
10. General Sales Clerk - Main duties consist of general clerking such as operat­
ing the checkstand, selling, housekeeping, ordering, stocking, etc.
11. Utility Clerk - Primarily foot messenger and housekeeping employees who shall 
not be assigned to general clerking duties.
12. Store Helper - High school students. They shall not be assigned to more than 
twenty-four (24) hours a week and may remain in this classification for the first 
three (3) months following graduation from high-school. After 1248 hours, the Store 
Helpers shall be classified as apprentice general sales clerk but as long as he/ 
she remains a high school student the 10c permium for short hours shall not apply. 
The Store Helper may do odd jobs in the store but they shall not replace any regular 
clerk.
13. Demonstrator - One who sells and demonstrates a definite product exclusively.
14. Warehouse Receiving & Shipping Clerk - (Separate From Retail Location) Re­
ceives or supervises the receiving of incoming merchandise and shipping of out­
going merchandises, checking freight bills, filing claims for overcharges or 
damage, keeping necessary records and perform related work as assigned.
15. Warehouse Worker - (Separate From Retail Location). Under supervision to 
handle incoming merchandise from freight cars or trucks to the opening and check­
ing area; open, unpack and check incoming merchandise; handle heavy or bulky 
merchandise through the establishment; maintain warehouse stocks of such merchan­
dise; pulling stock as required for requisition or customer orders,and keeping 
inventory information as required.
SECTION XIV 
UNIFORMS
1. Whenever the Employer requires the wearing of uniforms or head covering the 
same shall be paid for, laundered and cleaned by the Employer, and it shall be 
required by both parties hereto that all apparel shall bear the Union Label of the 
American Federation of Labor unless the same is not available.
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SECTION XV 
NEW CLASSIFICATIONS
1. As new major lines of merchandise (i.e. but not limited to groceries, appliances, 
furniture, etc.) are introduced into the Employer's store, the Union and the Em­
ployer shall at that time enter into negotiation to determine wages, hours and 
conditions for employees assigned to sell such merchandise. Provided agreement 
is not reached in ten (10) days, either side may request that it be settled by 
arbitration as provided for in this Agreement.
SECTION XVI
RESPONSIBILITIES TO THE PUBLIC AND THE PHARMACY PROFESSION
1. The pharmacist must at all times conduct his profession in conformity with 
Federal, State and Municipal laws and regulations; and must dispense only drugs, 
chemicals and pharmaceutical preparations of the best quality.
2. The pharmacist must exercise his professional responsibility relative to the 
sale of exempt narcotic preparations in order to prevent harm to consumers thereof.
SECTION XVII 
LIABILITY INSURANCE
1. The Employer will carry an insurance policy in the amount of $100,000 for each 
person in each accident, and in the aggregate $300,000 per twelve (12) month 
period in order to protect the pharmacist, while working on the job against any 
civil losses for incorrect compounding of prescriptions. The Employer shall make 
available to the Union evidence of such coverage.
SECTION XVIII 
CODE OF ETHICS
1. It shall not be a violation of this Agreement for the Union, or any of its 
members, to take economic action in the event of a continued violation of the 
respective codes of ethics adopted by the Union and each of the Associations each 
for itself and not for the others, as determined by the procedure established in 
each respective code of ethics, or any other violation of this Agreement, provided, 
however, that the Union shall be required to follow the provisions of Section 
XXI when applicable.
SECTION XIX 
MILITARY SERVICE
1. In the event any employee covered by this Agreement shall be called or conscripte 
for the United States Military Service in any capacity, he shall retain, consistent 
with his physical and mental abilities, all seniority rights hereunder for the 
period of this Agreement or any renewal or extension thereof, provided, application 
for re-employment is made within ninety (90) days after being honorably discharged 
from such military service. In the event the re-employment of any veteran neces­
sitates the reduction of the working force, such reduction may be made by the Em­
ployer without penalty. Also, any further veteran legislation enacted by Congress 
shall be considered binding by both parties.
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SECTION XX 
GUARANTEE
1. It is further expressly understood that no employee receiving more than the 
minimum compensation or enjoying more favorable working conditions than provided 
for in this Agreement shall suffer by reason of its signing or adoption.
SECTION XXI 
ARBITRATION
1. It is also agreed that should any controversies arise between the parties to 
this Agreement as to its interpretation or application or as to any matters related 
to wages, hours and \forking conditions not provided for in this Agreement, the 
same sha11 be referred to a committee of two (2) representatives to be immediately 
named by the Employer Association involved and two (2) to be named by the Union. 
Should these four be unable to agree within a period of seven (7) days, they 
shall immediately select a disinterested fifth party to serve with them as a 
Board of Arbitration, said Board within seven (7) days to render a decision that 
shall be final and binding. During such proceedings there shall be no cessation
of work.
2. In the event the committee cannot agree upon the selection of an arbitrator 
within fifteen (15) days from the date of referral of the controversy to the commit­
tee, the arbitrator shall be selected in the following manner: the Federal Media­
tion and Conciliation Service shall be jointly requested by the parties to name a 
panel of seven (7) arbitrators. The parties shall then choose the arbitrator by 
the Employer and the Union, in that order, alternately striking a name from the 
list until one name remains as the arbitrator chosen by the parties and empowered
to arbitrate the dispute.
3. The arbitrator shall be authorized to rule and issue a decision and award in 
writing on any issue presented for arbitration, including the question of the 
arbitrability of such issue. His decision and award shall be final and binding 
upon both parties to this Agreement. The fees of the arbitrator shall be borne 
one-half (%) by the Union and one-half (%) by the Employer party to the arbitra­
tion.
4. The Employer and the Union agree to make available to the other such pertinent 
data as each may deem necessary for the examination of all circumstances surrounding 
a grievance. The arbitrator shall be empowered to effect compliance with this 
provision by requiring the production of documents and other evidence.
5. In the event either party fails to deliver to the other a signed agreement in 
writing to submit any question to arbitration within 96 hours after receipt of a 
request from the other to submit such question to arbitration, such party shall, 
notwithstanding any other provisions of this Agreement, have the right to strike, 
take economic or other appropriate action. By exercising its rights under this 
Section, neither party shall be deemed to have waived its right to proceed in the 
courts to compel the other to submit to arbitration.
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SECTION XXII 
PICKET LINES
1. It is further understood and agreed that official refusal by Local No. 330 
to go through a bona fide picket line shall not constitute a violation of this 
Agreement nor shall such refusal by an employee be cause for discharge or discip­
linary action of any kind.
SECTION XXIII 
STORE CARD
1. The Union agrees, in consideration of the signing of this Agreement by the 
Employer and for the period of the good and faithful performance of its provisions 
and covenants by the Employer, to lease to each store represented by the Employer, 
a Union Store Card, the property of and issued by the Retail Clerks International 
Association.
SECTION XXIV 
SEPARABILITY
1. The provisions of this Agreement are deemed to be separable to the extent 
that if and when a court of last resort adjudges any provisions of this Agree­
ment in its application between the Union and the undersigned Employer to be in 
conflict with any law, such decision shall not affect the validity of the remain­
ing provisions of this Agreement, but such remaining provisions shall continue in 
full force and effect, provided further, that in the event any provision or pro­
visions are so declared to be in conflict with a law, both parties shall meet immed­
iately for the purpose of renegotiation and agreement on provision or provisions 
so invalidated.
SECTION XXV
PARTNERSHIP DISSOLUTION, SALE OR TRANSFER
1. Partnership Dissolution. In cases of dissolution of a partnership, the remain­
ing partner shall be expressly obligated to carry out the terms of this Agreement, 
regardless of whether or not he was signatory to the original Agreement.
2. Seniority in event of sale or merger. When an Employer covered by this 
Agreement sells his business to another Employer covered by this Agreement, or 
merges his business with such Employer, or where a new owner has executed this 
Agreement, the employees involved shall continue to be afforded the conditions 
in this Agreement and their original date of employment shall continue to be 
recognized in determining benefits in the Agreement.
3. Sales or Transfer of Store. Upon the sale or transfer of a store the former 
owner shall be responsible for any and all monetary benefits that employees have 
accrued under this Agreement to the date of sale or transfer. Within twenty (20) 
days after any such sale or transfer, the former owner shall notify the Union,
in writing, of such sale or transfer, including the name and address of the new 
owner or transferee.
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SECTION XXVI 
EXPIRATION & RENEWAL
1. Except as provided below, this Agreement shall be in full force and effect as 
of the 1st day of October, 1968, until the 30th day of September, 1970, and shall be 
automatically renewed each year thereafter upon each anniversary of said date, unless 
written notice to the contrary be given to either party by the other on or before 
sixty (60) days prior to the expiration date; provided, however, that any agreement 
which may be reached by the parties hereto on the termination of this Agreement if 
terminated September 30, 1970, shall become effective October 1, 1970.
IN WITNESS WHEREOF, we attach our signatures this 14th day of March, 1969.
SEATTLE-KING COUNTY PHARMACEUTICAL PHARMACISTS & RETAIL DRUG STORE
SOCIETY EMPLOYEES UNION, LOCAL #330, R.C.I.A.
By /s/ R. E. PUCKERING_____________  By /s/ STANLEY C. PETERS
GREATER SEATTLE RETAIL DRUG 
ASSOCIATION, INC.
By /s/ L, A. SHERMAN
S U P P L E M E N T A R Y  A G R E E M E N T  
By and Between
PHARMACISTS AND RETAIL DRUG STORE EMPLOYEES 
UNION LOCAL NO. 330, R.C.I.A.
and
SEATTLE-KING COUNTY PHARMACEUTICAL SOCIETY
and
THE GREATER SEATTLE RETAIL DRUG ASSOCIATION, INC.
THIS AGREEMENT, by and between the Pharmacists and Retail Drug Store Employees 
Union, Local No. 330, R.C.I.A., of Seattle and vicinity, and the Seattle-King County 
Pharmaceutical Society and The Greater Seattle Retail Drug Association, Inc., for and 
on behalf of the individual Employer members of each, entered into this 14th day of 
March, 1969, supplements the Retail Drug Agreement entered into this same date as 
follows:
1. Pharmacist-Managers employed on the date of this Agreement who have been con­
sidered to be "Head Pharmacists" shall continue to be considered as "Head Pharma­
cists" for the purpose of applying the provisions of Section XI, Paragraph 2, of 
the Retail Drug Agreement. These Pharmacist-Managers shall not be required to
be members of the Union to be the Head Pharmacist. The names of the individuals 
to whom this Agreement applies are attached hereto and the list by this reference 
is made a part hereof.
2. If any of the Pharmacist-Managers referred to in Paragraph 1 are replaced, except 
by another Pharmacist-Manager on the attached list, a bargaining unit employee 
shall be designated "Head Pharmacist" and all terms of the Retail Drug Agreement 
shall be applicable to such employee.
3. The Pharmacist-Managers referred to in Paragraph 1 and 2 shall continue to be 
exempt from the provisions of Section XI, Paragraph 2 and Section II, Paragraph 
1 so long as they otherwise qualify as exempt managers.
This Agreement shall continue for the life of The Retail Drug Agreement.
IN WITNESS WHEREOF, we attach our signatures this 14th day of March, 196.9.
SEATTLE-KING COUNTY PHARMACEUTICAL PHARMACISTS & RETAIL DRUG STORE
SOCIETY EMPLOYEES UNION, LOCAL #330, R.C.I.A.
By /s/ R. E. PUCKERING______________  By /s/ STANLEY C. PETF.RS_______________
Stanley C. Peters, Secretary-Treasurer
GREATER SEATTLE RETAIL DRUG 
ASSOCIATION, INC.
By /s/ L. A, SHERMAN
RESOLUTION OF BOARD OF TRUSTEES
Seattle-Kin^ County Retail Drug Employees Trust Fund
IT IS RESOLVED
1. Effective April 1, 1969, until changed by the Trustees, the 
hospital-medical-surgical and insurance benefits to be provided by this Trust 
through King County Medical Service Corporation and West Coast Life Insurance 
Company shall consist of the benefits in effect as of December 31, 1968, with 
the following additions and/or modifications:
(a) Dependents' room and board benefits shall be made the same as 
the employees' four-bed ward allowance;
(b) Dependent children shall be eligible from the date of birth 
for all dependent hospital-medical-surgical benefits of the Trust;
(c) The major medical benefits of this Trust shall be increased to 
the true King County Medical special $10,000 major medical plan for employees 
and dependents;
(d) Convalescent care for employees and dependents shall be provided 
up to 175 days each calendar year at a maximum of $10.00 per day. Doctor calls 
at the convalescent home shall be provided not to exceed one visit every other
day;
(e) Weekly Indemnity Benefits for employees shall be increased to an 
amount equal to 65% of the employee's average straight-time weekly wages (not to 
exceed 40 hours per week) with a minimum benefit of $30.00 and a maximum benefit 
of $150.00 per week. The average straight-time weekly wage shall be based on a 
26 week period. The period to be used for computation shall be the month deter­
mining eligibility and the 5 previous months.
3. The benefits provided by this Trust are to be funded from employer 
contributions, from employee or dependent self-payments, or from Trust Fund 
surplus (except for the $168,000 referred to in paragraph 4 hereof). In accord­
ance with the collective bargaining agreement and this Resolution, the hourly 
employer contribution will provide benefits for all eligible employees.
4. A total of $168,000 from existing Trust Fund surplus will be allo­
cated to the account of the employers in the form of a credit against contribu­
tions due to this Trust Fund beginning with contributions payable in January,
1969, on December, 1968, hours. The share for each employer in the total credit 
of $168,000 from surplus will be computed for each individual employer on a per­
centage basis determined by dividing the total contributions made by that employer 
&XXXKRXKXRXK in the year 1968, by the total contributions made by all employers 
during the same period. The Trustees hereby instruct the Administrator to compute 
and notify each employer of the amount of his credit, if any, and that such credit 
may be used by the employer against any payments due this Trust Fund.
DATED at Seattle, Washington, this 14th day of March, 1969.
Employer Trustees: Union Trustees:
/s/ R. E. DUCKERING 1st STANLEY C. PETERS
/s/ L. A. SHERMAN Is/ ROBERT NORDBY
/a f ROBERT H. HENDRICKSON Is/ L. J. MANSH0LT
